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FIRST REGULAR SESSION

HOUSE BILL NO. 258

95TH GENERAL ASSEMBLY

INTRODUCED BY REPRESENTATIVES JONES (89) (Sponsor), JONES (117), KINGERY, SCHAD
BIVINS, SCHOELLER, SCHARNHORST AND GRISAMORE (Co-Sponsors).

0283L.011 D. ADAM CRUMBLISS, Chief Clerk

AN ACT

To repeal section 290.512, RSMo, and to enact in lieu thereof two new sections relating to
minimum wage law.

Be it enacted by the General Assembly of the state of Missouri, as follows:

Section A. Section 290.512, RSMo, is repealed and two new sections enacted in lieu
thereof, to be known as sections 290.512 and 290.531, to read as follows:

290.512. 1. Noemployer of any employee who receivesand retains compensationin the
form of gratuitiesin addition to wages[is required to pay wagesin excess of fifty percent of the
minimum wage rate specified in sections 290.500 to 290.530, however, total compensation for
such employee shall total at |east the minimum wage specified in sections 290.500 to 290.530,
the difference being made up by the employer] shall pay such employeeacash wageat arate
less than the cash wage amount specified in the Fair Labor Standards Act, 29 U.S.C.
Section 203(m), for tipped employees. However, thetotal compensation for such tipped
employee shall not be less than the minimum wage specified in section 290.502.

2. If an employee receives and retains compensation in the form of goods or servicesas
an incident of his employment and if he is not required to exercise any discretion in order to
receivethe goodsor services, theemployer isrequired to pay only the difference between thefair
market value of the goods and services and the minimum wage otherwise required to be paid by
sections 290.500 to 290.530. Thefair market value of the goods and services shall be computed
on aweekly basis. The director shall provide by regulation a method of valuing the goods and
services received by any employeein lieu of the wages otherwise required to be paid under the
provisions of sections 290.500 to 290.530. He shall also provide by regulation a method of
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determining those types of goods and servicesthat are an incident of employment the receipt of
which does not require any discretion on the part of the employee.

290.531. Thedepartment of labor and industrial relations shall promulgate rules
to implement the provisions of sections 290.500 to 290.530. Any ruleor portion of arule,
as that term is defined in section 536.010, RSMo, that is created under the authority
delegated in this section shall become effective only if it complieswith and is subject to all
of the provisions of chapter 536, RSMo, and, if applicable, section 536.028, RSMo. This
section and chapter 536, RSM o, arenonsever ableand if any of the power svested with the
general assembly under chapter 536, RSMo, to review, to delay the effective date, or to
disapprove and annul a rule are subsequently held unconstitutional, then the grant of
rulemaking authority and any rule proposed or adopted after August 28, 2009, shall be
invalid and void.
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